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Employee Productivity

BTHEND RRDE
Influenced by absenteeism Growth Mindset
and presenteeism HEERTEFE
Work-Life Balance
BREH
Self Awareness
q Eh
Employee Wellbeing Resilience
ST CEE e
Overall mental and emotional Self Efficacy

wOrkplace wellbeing of employees S -

influenced by Emotion Regulation

Wellbeing 13 Personal Factors BiZER

Goal Orientation

Hgﬁi%@,;*g*]t Organisational Support BhER

S Stress Management
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Extent to which employees . szlﬁfz .
perceive assistance as urpose & Meaning
adequate BIRAR

Relationship Building
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Optimism
BlES

Work Engagement Enct.)u.ragi.ng
I{’EEAE IE,\IE{E@ articipation
Level of commitment and Mental Wellbeing

involvement of employees
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Presenteeism HEIFIZA:
x?

Absenteeism fRE):

Employees present but not
working productively
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Employees not present
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Employee Wellbeing & T &t

Mental Health
DR

Emotional Health
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Organisational Support A3+
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Does my employer value & care for me?
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Do | feel safe expressing myself?
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Workplace
Wellbeing

Work Engagement T{EIXAE
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Employee Commitment
BETIRAE
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Employee Involvement
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Below Global Average
#4 out of 10 industries

Global Average 54.68%

Education 54.35%

Organisational Support B 15

Below Global Average
#9 out of 10 industries

Global Average 66.11%

Education 64.63%

Where does

the Education
sector stand?

Employee Wellbeing & T g%t

Below Global Average
#4 out of 10 industries

Global Average 69%

Education 68.18%

Work Engagement T{EIXAE

Below Global Average
#5 out of 10 industries

Global Average 64.73%

Education 64.49%
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